





Sales Managers can network with their colleagues and
discuss business levels and trends

Joint sales initiatives are discussed along with 1 sales
focused speaker

Past examples include;

« Wedding Dates ¢ Expedia « Capita

5 meetings per annum

HR Meetings

These meetings focus on Human Resource needs and
are open to any employees who take responsibility for

HR within the company.

Subjects discussed at the meetings include;
« Recruitment ¢ Legislation « Apprenticeships
* Best Practice

2 meetings per annum

Cost Saving

Through the joint power of the association we source

cost saving opportunities for
the membership such as;
* Recycling « Industry memberships ¢ Training courses

This is an opportunity to network with peers and discuss
business levels and trends.
We secure a maximum of 2 business focused speakers

per meeting.

Past examples include;

« Hospitality Action ¢ UCI Road World Championship
» Ambition Leeds

5 meetings per annum

Cluster Meetings

These meetings give members the opportunity to
discuss issues specific to their sector

These Subgroups are;

« City centre hotels * Venues « Out of town hotels

. @ . 2 meetings per annum
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LHVA membership gives you the chance to network with

v v the key city stakeholders;
. . * LEP « Leeds City Council « Welcome to Yorkshire
‘. .‘ « Leeds BID « Conference Leeds
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Wehbsite Development

A new website for LHVA is being launched this year and
will include;

» Member Login

« Job Page

* Member Directory

* And more

Lohhying

The association provides a forum to lobby key opinions
on subjects of concern to the membership.




Business Tourism

These events are for Sales Managers to entertain their
key clients and are heavily subsidised by the association.
We aim for quirky and unusual gatherings. Past
examples include;

» Emmerdale Studio Experience ¢ FD Arena events

* Theatre Trips

minimum of 3 events per annum

Conference & Hospitality show

The LHVA is an official partner for the Conference &
Hospitality show each April

All members are offered;

* Hosted buyer opportunities for both hotels & venues
» CHS award submission hints & tips

« Stand partner opportunities at a discounted rate

STR Research

Specially commissioned research from STR Global. Each
report includes;

« Forecast and pipeline

» Monthly, quarterly and annual outlooks

« Inbound business & leisure tourism information

4 reports per annum

Public Relations

The association submits press releases where there is the
opportunity for exposure for members.

We focus on local, regional and national press along
with industry publications

Industry Updates

Each month we supply a business update on the city, the
region and industry as a whole.

once per month

Use your LHVA account team for information; whether
it's introductions to key people, networking
opportunities or to bounce off business ideas

We respond to the needs of the membership and collate

information when required.

In the past these have included;

« Venue investments in the market
« Conference pricing comparison

City Support

LHVA acts as a central contact to support large scale
events coming to the city

This could be through; Bed stock, Venue facilities,
Endorsements to support tenders

Past examples include 'The MOBOs and ARIAS'

LHVA puts out various content via twitter and LinkedIn
Each month all members are contacted to provide new
information

Blog content is incorporated such as ‘The 10 most quirky
meeting spaces in Leeds’

LHVA act as a booking agency for all our venue

members

The clients requirements are sent out to all suitable
hotels in one email and collated back within 48 hours
reducing time and man hours for all involved




LHVA Chefs Academy

In partnership with Leeds City College, LHVA runs a
Chefs Academy for juniors chefs.

The 6 week course will aid them with key skills in areas
such as;

« Butchery - Patisserie « Artisan Bread

minimum of 1 course per annum

Education | Training

LHVA run several training and development courses
during the year.

These are either free or a shared cost between
participants.

We respond to the overall requirements of the group
and courses have included;

» Mental Health First Aid « Child Protection « LinkedIn

\Video Prometion

In partnership with Ambition Leeds, the LHVA have
created 10 videos for use on digital platforms to
promote a career in Hospitality.

The videos give an insight into the industry and the
opportunities available.

Staff Events

Staff events are either free or heavily subsidised to
attend. We offer a variety of events to

appeal to as many team members as possible. Past
examples include;

* LHVA Football Tournament « Tenpin Bowling
* Netball Tournament

minimum of 3 events per annum

Each year we host an Annual Award ceremony to reward

and recognise the super stars in your teams.
Nominees are shortlisted and invited to "meet the
judges" ahead of the show stopper event.

After listening to the needs of our membership, LHVA
have dedicated an area on the website to communicate
keys roles and hot job vacancies.

The jobs can be listed by the members and then linked
to social media.

Schools Engagement Programme

LHVA focus on highlighting Hospitality as a career choice
for further education.

We work closely with local schools to discuss the various
routes into the industry and how quickly talent can
progress.

Soringhoard Partnership

We have partnered with Springboard this year to provide

Further Education Programme

It_:evi/r\‘daztcr;)mmltted to supporting the future talent in additional support with the people agenda.

: . . . Springboard is a charity focused on educating youn
We vx_/ork with Leeds City College and Beckett University pZop?e R uzemployment in the hgs);italigtgy
Sl leisure and tourism sectors.

» Mentor programmes * Student Placements Opportunities include;

AT GRE O « Future Chef « IntoWork Programmes « GEMS Scheme




Membership £1449 + VAT PER ANNUM

Wehsite: www.lhva.co.uk
Email Address: info@lhva.co.uk
Phone number: 0113 243 4713
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